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Employment 
Eligibility Verification 
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  What and Whys of E-Verify? 
  Statistics 

  How to Enroll  

  How to run an E-Verify case 

  Photo Matching 

  Federal Contractors 

  Employer Responsibilities 

  What’s Hot and new at E-Verify 

  Learn more about E-Verify  

  E-Verify Contact Information 
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E-Verify is not… 

…a system that provides immigration status 

…used for prescreening 

…a safe harbor from worksite enforcement 
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  Helps employers maintain a legal workforce 
  Eliminates guesswork during the verification 

process 
  Protects jobs for authorized workers 
  Deters document and identity fraud 
  Works seamlessly with Form I-9 
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Form I-9 
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There is an 
information mismatch 

The employee is 
authorized to work 

SSA Tentative 
Nonconfirmation 

DHS Verification  
in Process 

Employment 
Authorized 

DHS will usually 
respond within 24 hours 

with either: 

Employment 
Authorized  

or  
DHS Tentative 

Nonconfirmation 
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You may terminate the 
employee and close the 
case in E-Verify 
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  Allows you to match the photo on an employee’s 
Form I-766 (Employment Authorization 
Document) or Form I-551 (Permanent Resident 
Card or “green card”) to the photo that USCIS has 
on file for that employee 

  Helps detect instances of document fraud 

  Was incorporated into E-Verify in September 
2007 
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  The Federal Acquisition Regulations (FAR) have been amended by 
the Civilian Agency Acquisition Council and the Defense Acquisition 
Regulations Council to reflect the FAR final rule which was 
published on November 14, 2008. 

  As of September 8, 2009, the FAR final rule requires federal 
contractors (and subcontractors) to use E-Verify to verify their 
employees’ eligibility to work legally in the United States. 

  We now have a FAR fact sheet you can post on your website: 
http://www.uscis.gov/USCIS/Verification/E-Verify/E-
Verify_Native_Documents/m1010federalcontractorflyer.pdf   

E-Verify 



April 2010 E-Verify 16 



April 2010 E-Verify 17 17 E-Verify 



April 2010 E-Verify 18 E-Verify 18 



April 2010 E-Verify 19 E-Verify 19 



April 2010 E-Verify 20 20 E-Verify 



April 2010 E-Verify 21 E-Verify 21 



April 2010 E-Verify 22 



April 2010 E-Verify 23 


